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COMMONWEALTH OF MASSACHUSETTS 
 
MIDDLESEX, ss.      SUPERIOR COURT  DEPT. 
        OF THE TRIAL COURT 
____________________________________ 

 ) 
SAMANTHA SHINEWALD ,   ) 

 )   
      Plaintiff,     ) 

       ) 
  v.      ) CIVIL ACTION NO. ______________ 
       ) 
CAMP SPECIALISTS LLC,    )      
       ) 

   Defendant.     ) 
____________________________________ ) 
 

VERIFIED COMPLAINT AND JURY DEMAND 
 

Introduction 

1.  Plaintiff Samantha Shinewald (“Ms. Shinewald”) brings this action for a 

declaratory judgment that the noncompetition agreement which she signed as an independent 

contractor for Defendant Camp Specialists LLC (“Camp Specialists”) is unenforceable under the 

Massachusetts Noncompetition Agreement Act (the “Act”) for a host of independently sufficient 

reasons. Despite the unenforceability of the agreement, Camp Specialists is continuing to seek to 

prevent Ms. Shinewald from undertaking any of the species of work she performed for Camp 

Specialists for anyone else, thus preventing her from earning a living. Worse yet, Camp 

Specialists’ attempt to leverage an unenforceable agreement to keep Ms. Shinewald from 

working is hypocritical: Camp Specialists trumpets their commitment to helping women to re-

enter the workforce on their website, yet here seek to blockade Ms. Shinewald from doing 

exactly that.  
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Parties 

2.  Ms. Shinewald is an individual who is a resident of Newton, Middlesex County, 

Massachusetts 02465. Ms. Shinewald has resided at this address since approximately June 2017. 

3. Camp Specialists LLC is a New York Limited Liability Company, with a primary 

place of business located at P.O. Box 196, Jericho, New York 11753 and a service address of 15 

Syosset Circle, Syosset, New York, 11791. 

Jurisdiction and Venue 

4. This Court has jurisdiction over this action pursuant to G.L. c. 149 § 24L(e) and 

(f). 

5. Venue is proper in this Court pursuant to G.L. c. 149 § 24L(f). 

Factual Allegations 

6. Ms. Shinewald was out of the workforce for eight years, as she raised her young 

children.  

7. In February 2021, when she decided to reenter the workforce Ms. Shinewald 

approached Camp Specialists regarding an independent contractor position because she recalled 

her own wonderful twelve years of camp. 

8. Camp Specialists is a consulting company that works to connect prospective 

campers with camps that fit their needs and interests.  

9. Camp Specialists discloses on its website that it relies upon independent 

contractors like Ms. Shinewald to bring in new clients from their own networks: it “thrives on 

the collective knowledge and caring of a dedicated network of moms – tapping into their daily 

connections[.]” https://www.campspecialists.com/ (last accessed on Sept. 6, 2021) (emphasis 

supplied).  

https://www.campspecialists.com/
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10. According to Camp Specialists, through using the networks of its independent 

contractors it “empower[s] women and get[s] them back to work, on their own terms and 

schedules.” Id. 

11. Ms. Shinewald signed an Independent Contractor Agreement with Camp 

Specialists on February 22, 2021 (the “Independent Contractor Agreement”). A copy of the 

Camp Specialists Agreement, provided by Camp Specialists’ counsel to Ms. Shinewald on July 

21, 2021, is attached at Exhibit A.  

12. No one signed the Independent Contractor Agreement on behalf of Camp 

Specialists. See id. 

13. Ms. Shinewald began working for Camp Specialists as an Independent Camp 

Specialist (“ICS”) on March 2, 2021. Pursuant to their employment arrangement, Camp 

Specialists would only compensate Ms. Shinewald based on her successful referrals to the 

company, that is, potential campers that she referred to Camp Specialists who in fact selected a 

camp through the company.  

14. Camp Specialists did not provide Ms. Shinewald with any training or guidance 

when she began her job. Camp Specialists also did not provide Ms. Shinewald with any sort of 

company information, pricing information, or even information regarding the camps that Ms. 

Shinewald was supposed to be an expert on.  

15. Instead, Camp Specialists sent Ms. Shinewald a copy of the company’s camper 

intake form and set up a brief call, on March 2, 2021, to walk her through the generic form.  

16. Over the next several months, Ms. Shinewald reached out to Camp Specialists 

requesting information about the camping industry that she felt was necessary given that she was 

expected to pass herself off as an expert on the camping industry to potential clients.  
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17. Camp Specialists did not provide Ms. Shinewald with any additional information 

and, on the contrary, told Ms. Shinewald that all she needed to do was conduct an intake 

interview of potential clients over the telephone. 

18. As a result, Ms. Shinewald was left on her own to try to make contact with 

interested families and to refer them to Camp Specialists, an endeavor that she undertook 

through communications with her personal contacts and by promoting Camp Specialists on her 

personal Instagram page.  

19. Despite her efforts, given Camp Specialists’ refusal to provide Ms. Shinewald any 

training whatsoever, Ms. Shinewald was never able to make a successful referral to Camp 

Specialists, and therefore Camp Specialists never paid any money to her. 

20. Frustrated by Camp Specialists’ lack of assistance in helping her to understand the 

camping industry—knowledge that was necessary to her providing the expertise necessary to 

attract successful referrals—Ms. Shinewald reached out Arlene Streisand (“Ms. Streisand”), who 

founded Camp Specialists, and Stacy Fleischman (“Ms. Fleischman”), Camp Specialists’ 

Director of Business Development, for assistance. 

21. Specifically, on July 12, 2021, Ms. Shinewald emailed Ms. Streisand and Ms. 

Fleischman letting them know that she was feeling stalled and was looking for guidance. She 

elaborated that “[a]s a new consultant, I feel like I am lacking a lot of super crucial info - 

especially this summer, and I guess I'm not totally sure where I should be getting the info . . . so I 

would love your help.” See Email attached as Exhibit B.  

22. Ms. Shinewald went on to ask Ms. Streisand and Ms. Fleischman for information 

regarding the availability of camp tours and information about camps in general (given that Ms. 

Shinewald was expected to pass herself off as a camp expert). See id. Ms. Shinewald also 
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confirmed her continued interest in working with Camp Specialists and offered to put together a 

newsletter for other new consultants, both as a way to educate herself and to assist other new 

consultants in her position. See id.  

23. Rather than reply in any meaningful way to Ms. Shinewald’s question—questions 

integral to her performance as an ICS—Ms. Streisand’s only response was to order Ms. 

Shinewald onto a telephone call, where she proceeded to yell at, demean, and berate Ms. 

Shinewald for approximately 45 minutes. Ms. Streisand did not provide any of the guidance that 

Ms. Shinewald sought, and instead (and despite Ms. Streisand’s self-proclaimed expertise in the 

area of camps) told Ms. Shinewald that if she wanted information regarding camps and potential 

camp tours, she should call the camps herself. 

24. In response to Ms. Streisand’s tirade, Ms. Shinewald reached out to three camps 

to set up tours, Camp Romaca in Hinsdale, Massachusetts; Camp Greylock, in Becket, 

Massachusetts; and Camp Winadu, in Pittsfield, Massachusetts.  

25. Nonetheless, Ms. Shinewald was demoralized by Ms. Streisand’s abusive 

treatment, as well as Ms. Streisand’s absolute refusal to furnish Ms. Shinewald with any 

information that would allow her to be successful in her position (a necessity given both Ms. 

Shinewald’s obligation to hold herself out as an expert and her need to send successful referrals 

to Camp Specialists in order to receive any compensation). 

26. Consequently, on July 15, 2021, Ms. Shinewald sent an email to another company 

specializing in camp consulting, Summer 365, asking if Summer 365 was looking to add another 

consultant to its team. Ms. Shinewald had not had any previous relationship with Summer 365 or 

individuals affiliated with the company. 
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27. Two days later, on July 17, 2021, Ms. Shinewald resigned from Camp Specialists, 

effective immediately.  

28. At the time of her resignation, Camp Specialists had never provided Ms. 

Shinewald with any business information, customer information, training on how to perform as a 

camp consultant, or any other type of confidential information.  

29. Camp Specialists had also never provided Ms. Shinewald any type of 

compensation.  

30. Ms. Shinewald signed a contract to work with Summer 365 on July 19, 2021, but 

Summer 365 has not yet countersigned the contract and, to date, Ms. Shinewald has not yet 

begun to work with the company.  

31. Summer 365 has not signed Ms. Shinewald’s contract because of Ms. Streisand’s 

and Camp Specialists’ interference in Ms. Shinewald’s prospective business relationship.  

32. Specifically, since July 2021, Ms. Streisand and Camp Specialists have interfered 

with Ms. Shinewald’s prospective contractual relationship with Summer 365, including by 

contacting Summer 365 and threatening legal action against Summer 365 should Summer 365 

enter into a contractual relationship with Ms. Shinewald. 

33. Camp Specialists has represented to Ms. Shinewald and Summer 365 that Ms. 

Shinewald is bound by a non-competition provision in the Independent Contractor Agreement 

(the “Non-Competition Provision”), which, Camp Specialists claims, bars her from entering into 

a contractual relationship with Summer 365.  

34. The Non-Competition Provision on which Camp Specialists relies is invalid and 

unenforceable because it does not meet the requirements of GL c. 149 § 24L(b). The Non-
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Compete Provision therefore does not prevent Ms. Shinewald from entering into an employment 

agreement with Summer 365. 

COUNT I 

Declaratory Judgment, G.L. c. 231A 
 

35. Ms. Shinewald repeats the allegations set forth above as if fully contained herein. 

36. An actual controversy exists between Ms. Shinewald and Camp Specialists 

concerning whether the Non-Competition Provision prevents Ms. Shinewald from continuing her 

work with Summer 365.  

37. Pursuant to G.L. c. 231A, Ms. Shinewald seeks a Declaration that:  

a. The Non-Competition Provision is invalid and unenforceable because it 
fails to meet the requirements of GL c. 149 § 24L(b) for the following 
reasons: 

i. The Independent Contractor Agreement was not signed by the 
employer; 

ii. The Independent Contractor Agreement does not expressly state 
that Ms. Shinewald had the right to consult with counsel prior to 
signing the agreement; 

iii. The Independent Contractor Agreement was not provided to Ms. 
Shinewald by the earlier of a formal offer of employment or 10 
business days before the commencement of her employment; 

iv. The Independent Contractor Agreement is broader than necessary 
to protect any of Camp Specialists’ legitimate business interests;  

v. Camp Specialists never provided to Ms. Shinewald, and Ms. 
Shinewald never obtained, any of Camp Specialists’ business 
information, customer information, training on how to perform as a 
camp consultant, or any other type of confidential information. 

vi. During her employment with Camp Specialists, Ms. Shinewald 
never benefited from any of Camp Specialists good will, and does 
not benefit from her prior affiliation with Camp Specialists at this 
time; 
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vii. The Non-Competition Provision is not supported by a garden leave 
clause or other mutually-agreed upon consideration between Ms. 
Shinewald and Camp Specialists and no such garden leave 
provision or other mutually agreed-upon consideration is specified 
in the Independent Contractor Agreement; and 

viii. The Non-Competition Provision is not consonant with public 
policy because it purports to restrict Ms. Shinewald’s ability to 
obtain employment where Camp Specialists never provided her 
with any business information, customer information, or training 
on how to perform as a camp consultant and in fact never paid her 
for her employment. 

b. The Non-Competition Provision does not prevent Ms. Shinewald from 
working with Summer 365 or with any other prospective employer. 

c. Camp Specialists may not continue to interfere with Ms. Shinewald’s 
employment, either with Summer 365 or with any other prospective 
employer. 

WHEREFORE, Plaintiff Ms. Shinewald respectfully requests that this Court enter 

judgment in her favor and against Camp Specialists on Count I of the Complaint and grant her 

the following relief: 

1. Enter judgment in her favor and against Camp Specialists on Counts I of this 
Complaint; 

2. Enter the declaratory relief requested in Count I of the Complaint;  

3. Award her costs, interest, and attorneys’ fees incurred in connection with this 
action; and 

4. Award her such other and further relief as the Court deems just and proper. 

PLAINTIFF DEMANDS A TRIAL BY JURY ON ALL COUNTS SO TRIABLE. 
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Respectfully submitted, 
    
MS. SAMANTHA SHINEWALD 

 
      By her attorneys, 
 
 
 
      /s/ Maria T. Davis_________________________  

Maria T. Davis (BBO # 675447) 
mdavis@toddweld.com  
Benjamin J. Wish (BBO #672743) 
bwish@toddweld.com 
TODD & WELD LLP 
One Federal Street, 27th Floor 
Boston, MA  02110 

      (617) 720-2626 
Dated:  September 7, 2021 
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Davis, Maria

Subject: FW: New Consultants

From: Samantha Shinewald <samantha.shinewald@gmail.com> 
Date: Mon, Jul 12, 2021 at 11:02 AM 
Subject: New Consultants 
To: Stacy Fleischman <stacyfleischman@gmail.com>, Stacy <stacy@campspecialists.com>, Arlene Streisand 
<arlene@campspecialists.com> 
 

Hi Guys - I hope you're all doing well!!  
 
I'm a bit stalled over here and would love some guidance... As a new consultant, I feel like I am lacking a lot of super 
crucial info - especially this summer, and I guess I'm not totally sure where I should be getting the info... so I would love 
your help  
 
1. I'm confused about touring. Stacy F, I emailed you asking if camps in MA, ME, NH are touring and you said that they 
are, after camp. But then a friend of mine toured Winadu over the weekend. So are they touring families now, but not 
camp consultants? I would love to visit camps and am happy to go on my own. Should I simply be reaching out and 
trying to schedule it?  
 
2. Is there an email that you guys are circulating with up to date info on touring options for families/consultants that I 
could join? How can I be better informed?? 
 
3. As a new consultant, I am just trying to put the word out that I am working with you all.... but to be honest, I am often 
hesitant to say anything because I know very little about what is actually going on. People who may not necessarily be 
looking for camps at this time, still enjoy chatting about camp and asking questions... but I don't know the answers to 
them Ex: are any camps doing visiting days? Are brother sister camps able to mix? Are camps doing virtual tours?  How 
are different camps handling actual covid cases? 
 
4. I really want to build a successful career working with you all. Perhaps in an effort to help educate myself and others 
that you have recently hired, I can put together some type of newsletter or something that can help all of your 
consultants become and stay knowledgeable on up to the minute covid related touring, how things are different 
between camps in different states etc.  
 
5. If the answer to all my questions is that I should simply be calling the camps and gathering info myself, I am totally 
happy to do that!!!! 
 
I appreciate any help you can offer - I'm really confident that I can build a good following - I just think I need a bit more 
info :) 
 
Thank you so much!! 
Sam 


