
State Restrictive Covenant Wage Thresholds and Similar Criteria (2026) 
(Criteria Applies to Other Restrictive Covenants Where Indicated*) 

Colorado 

$130,014 (total “annualized cash compensation”). 
$78,008.40 for nonsolicitation agreements. 
Application to no-service and no-hire is uncertain;  
application to no-recruit covenants is unlikely. 

Illinois 
$75,000 (total “earnings”). 
$45,000 for nonsolicitation agreements and no-recruit agreements. 

Maine 400% of the federal poverty level (“wages” of $63,840) 

Maryland 
$22.50 per hour (150% of state minimum wage, roughly $46,800 excluding overtime); $350,000* (“total 
annual compensation”) for healthcare providers providing direct patient care (effective July 1, 2025). 
Applies to conflict-of-interest/anti-moonlighting policies and restrictions. 

Massachusetts Nonexempt under the Fair Labor Standards Act. 

Nevada Paid solely on an hourly wage basis, exclusive of tips or gratuities. 

New Hampshire 
$14.50 per hour (2x federal minimum wage) or tipped minimum wage, whichever applies. 
May apply to nonsolicitation agreements. 

Louisiana Interns and apprentices (effective August 1, 2026 ). 

Oregon $119,541 (total “annual gross salary and commissions”). 

Rhode Island 250% of the federal poverty level for individuals (wages of $39,900 for the first 40 hours) or nonexempt 
under the Fair Labor Standards Act. 

Tennessee $70,000 (“total compensation” including “wages, salary, commissions, nondiscretionary bonuses, and 
other forms of remuneration, calculated on an annualized basis”) (effective July 1, 2026). 

Virginia 

Nonexempt under the Fair Labor Standards Act (effective July 1, 2025); average weekly wage ($1,507.01) 
in Virginia ($78,364.52 (est.)); excludes anyone “whose earnings are derived, in whole or in predominant 
part, from sales commissions, incentives, or bonuses paid to the employee by the employer.” Other 
separate criteria for exemption.  
Applies to no-recruit agreements and no-service agreements where customer initiates contact and 
employee does not solicit. Maybe apply more expansively.  

Washington 

$126,858.83 (total “earnings” in box one of W-2); 
$317,147.09 for independent contractors (1099-Misc payments). 
Applies to nonsolicits beyond current customers and no-service agreements. Separate 2x hourly minimum 
wage threshold for anti-moonlighting covenants with narrow exceptions, including for narrowly 
interpreted conflict of interest and duty of loyalty. 

Washington, D.C. 
$162,164 ($270,274 for medical specialists). 
Applies to certain anti-moonlighting policies and restrictions.  

Florida 
Threshold for enhanced enforcement for employees earning “twice the annual mean wage” of the 
relevant Florida county. (Not a threshold for using noncompetes.) 
Applies to garden leave (i.e., notice) provisions. 

 
*Nonsolicits limit the solicitation of customers; no-service agreements prohibit the servicing of customers; no-recruits limit the solicitation of employees; no-hire 
agreements prohibit the hiring of employees. If wage thresholds apply to nonsolicits or no-recruit agreements, they likely also apply to no-service agreements and no-hire 
agreements, respectively, even if not noted. (Only those covenants mentioned or likely implied by statutory language are included above.) Other criteria apply, see, e.g., 
Beck Reed Riden LLP’s Employee Noncompetes, A State-by-State Survey and Restrictive Covenant Notice Requirements Checklist – State by State chart. Note that this 
chart does not comprehensively address other wage-related restrictions, such as in-term anti-moonlighting rules outside of restrictive covenant wage threshold laws. 
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